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Personnel
DISTRICT SMOKING POLICY

History. This issue is a revision of NPPR 600-1-1 changing it to NWPR 600-1-1.

Summary. This regulation on the smoking policy for Portland District has expanded the areas
designated as no smoking areas and defined where smoking will be permitted.

1. PURPOSEThis regulation establishes a smoke-free work environment policy in the Portland
District.

2. APPLICABILITY. This regulation is applicable to all Portland District military and civilian
personnel, contractor personnel, and visitors in the Robert Duncan Plaza, Area, Resident, Project and
other field offices or any facility over which the Department of Army (DA) has custody and control.

3. REFERENCES. Related Publications are listed below.

a. DaD Instruction 1010.15 (Smoke-Free Workplace), March 7, 1994.
b. AR 600-63 (Army Health Promotion).
c. GSA 10120.105-3(Smoking), 1992 edition.

4. GENERAL. Inmplementing &oD-directed change in policy, DA has established a smoke-free
workplace policy in all DA occupied work facilities. This policy establishes the standard to protect all
District civilian and military personnel from the health hazards caused by exposure to tobacco smoke.
Full cooperation of the officers, supervisors, and civilian employees is expected. This policy does not
cancel or supersede other instructions, which control smoking because of fire, explosive, or other safety
considerations.

*This regulation supersedes NPPR 600-1-1, 1 February 1996.
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5. POLICY. Smoking is prohibited in all DA workplaces, specifically:
a. Indoor designated smoking areas in any DA occupied workplace are prohibited.
b. Smoking in vehicles, including CE owned, GSA, or commercial lease is prohibited.

¢. Designated outdoor smoke-break areas will be at least 50 feet away from common points
of entry into the workplace.

d. Smokers will not be allowed additional time beyond routine breaks to be away from their
jobs for smoke breaks. Carrying a lit pipe, cigar, or cigarette is considered a violation of the
smoking ban and is prohibited in all DA occupied workplaces.

6. SPECIAL PROVISIONS. Notices will be displayed at entrances to DA occupied space that
state that smoking is prohibited.

7. COMPLIANCE Failure to comply with this policy may subject offending military and civilian
personnel, and contractor personnel to adverse administrative action.
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