CENWP-EE  (600)
21 July 2003

MEMORANDUM FOR ALL PORTLAND DISTRICT EMPLOYEES

SUBJECT: Commander’s Policy #4-03 - Equal Employment Opportunity

1.  It is the policy of Portland District, U.S. Army Corps of Engineers to provide and ensure equal opportunity in employment for all person(s) without regard to race, color, religion, gender, national origin, mental or physical disability.  Conduct that violates this policy is extremely detrimental within the workplace and creates an offensive and intimidating environment.

2.  Harassment on the basis of race, color, religion, national origin, age, or disability constitutes discrimination in the terms, conditions, and privileges of employment and as such, violates Title VII of the Civil Rights Act of 1964, as amended; the Age Discrimination Act of 1967, and the Rehabilitation Act of 1973.  All managers and employees must ensure that any and all allegations of this type of conduct is reported, investigated, and dealt with appropriately.

3.  As Commander of Portland District, I affirm my commitment to the principles of Equal Employment Opportunity and to protecting civil rights of all employees and applicants.  I expect each and every employee of Portland District to carry out this policy as an inherent responsibility to foster and maintain a work environment free from discrimination.









/s/







RICHARD W. HOBERNICHT







Colonel, EN







Commanding

“This supersedes Commander’s Policy Memorandum No. 2-01, 2 July 2001.  The proponent office for the memorandum is Equal Employment Opportunity Office (CENWP-EE).”

